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Contact Details

Address

139 Knight Street Shepparton Vic 3630

Principal

Mr. John Cortese

Parish Priest

Reverend Father Joseph Taylor

School Board Chair

Mrs Katherine Hunt

Telephone

(03) 5822 8400

Email

ndc@notredame.vic.edu.au

Website

www.notredame.vic.edu.au

E Number

E3013

Minimum Standards Attestation
I, John Cortese, attest that Notre Dame College is compliant with:
• All of the requirements for the minimum standards and other requirements for the registration of
schools as specified in the Education and Training Reform Act 2006 (Vic) and the Education and
Training Reform Regulations 2017 (Vic), except where the school has been granted an exemption
from any of these requirements by the VRQA
• Australian Government accountability requirements related to the 2019 school year under the
Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013 (Cth)
• The Child Safe Standards prescribed in Ministerial Order No.870 – Child Safe Standards, Managing
Risk of Child Abuse in School.
28th April 2020
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Our College Vision

Mission
Notre Dame College is a Catholic co-educational secondary college located at Shepparton, in the
Goulburn Valley. Based on our faith in God and built on our Marist-Mercy traditions, we provide a
comprehensive and challenging educational experience for all students and staff in a faith-filled,
pastoral community. Together with families, we strive to develop the full potential of each individual
within a just and caring Christian community.

Vision
To seek, to see, to respond
We seek to grow our Catholic community and develop high achieving and globally connected
students who see their responsibilities to themselves, each other and the communities in which
they live and who respond as good citizens and people of faith.

Values
We seek to embed the following Values into the life of the College

Justice and service
compassion and respect
courage and humility
service and

the love of work
family and hospitality
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Graduate Outcomes

reflective

resilient
creative

We aspire for our graduates to be:

• open to growing their relationship with God and to nurturing their spiritual lives;
• inspired by the/our Catholic faith;

kind
successful

• respectful of other religious beliefs and practices;
• hopeful citizens with a strong social conscience;
• responsible stewards of the natural environment;

• respectful, kind, inclusive and ensure care of self and others;
• successful in achieving their academic goals;
• capable and responsible digital citizens;
• open-minded, creative, reflective and inquiring thinkers;

spiritual

open-minded

• resilient, adaptable, courageous and optimistic in life and learning;
• their best in all their life pursuits.

responsible

respectful

optimistic
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College Overview

Catholic Secondary education commenced in Shepparton on 23rd February 1902, when the
sisters of Mercy opened Sacred Heart College with an enrolment of nineteen boys and girls, ranging in age from six to sixteen.
For some fifty years, the Sisters were responsible for Catholic Secondary education in the area
and catered not only for day pupils, many of whom were from other Christian denominations, but
also for boarders. The Marist Brothers were then invited to conduct a Secondary College for boys
and so, on 9th July, 1951, St. Colman’s College commenced with an enrolment of one hundred and
five boys from Grade 5 to Form 3 (Year 9).
Both Colleges began to expand in the early 1960s and extensive building projects were undertaken to cater for the increasing enrolments. In the following decade the possibility of some form of
rationalisation of resources and shared classes was explored at length. Finally, in April 1983, a
decision was taken by the Bishop of Sandhurst and the Superiors of the two religious congregations concerned to amalgamate the two Colleges in 1984.
The new College was given the name of Notre Dame College; a name derived from the French
translation of Our Lady, a title used universally by Catholics for Mary, the Mother of God. We are
the only College of this name amongst the Catholic Secondary Colleges of Australia. Since the
two religious orders historically involved in the College, the Marist Brothers and the Sisters of
Mercy, are both dedicated to Mary, their common tradition is symbolised by this choice of name.
Notre Dame College occupies the buildings and grounds of its predecessors and the administration centre is situated in the former Convent of Mercy. Late in 1998, Notre Dame College and St.
Brendan’s Primary School moved into a shared reception area situated between the College and
the Primary school.
Notre Dame College moved from being a co-sponsored College involving the Sisters of Mercy, the
Marist Brothers, and the Bishop of Sandhurst as Governors, to a Parish-based College, with the
Parish Priest of St. Brendan’s Shepparton as the Canonical Administrator, in 2008.
Following an extensive period of investigation, an applied learning-orientated curriculum was
designed for our Year 9 students and purpose-designed facilities were built on the Emmaus Campus.
The Year 9 students moved to the Emmaus Campus in 2009. Our specialised McAuley Champagnat
Programme, which was established in 2005, also moved to the Emmaus Campus in 2010.
Notre Dame College derives its strength and vision for the future from the long tradition of service
to Catholic education provided for over a century, to the people of the Shepparton area.
In 2019 the College had the following student numbers –
Year 7 – 289
Year 8 – 267
Year 9 – 296
Year 10 – 261
Year 11 – 222
Year 12 – 244
Total student population in 2019 was 1579.
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Principal’s Report

As has been the case over the past 3 or so years, and evidenced by staff, student and parent comments,
the 2019 school year came and went in record time with many outstanding achievements throughout
the year that were both recognised and celebrated by all our community. It has been wonderful and
gratifying to see those associated with Notre Dame College – staff, students, parents, Board Members
and Parents & Friends Association members – continue to tackle the challenges of the 2019 school year
in the academic, religious, sporting and cultural areas with endless enthusiasm and keenness and then
witnessing all reaping the rewards and benefits of their hard work. Our general motto and language
used is about all “doing their best” and when this occurs, great things are achieved.
As is now the tradition and culture at our great College, the year saw some excellent work undertaken
in many areas by staff, students and parents. I would like to thank all members of the College community
who have given freely and willingly of their time in many different projects carried out to ensure
that the physical, cultural, religious and educational environments are of the highest standard
possible. Many events and issues that occurred through 2019 have left a lasting impression on all
involved.
Significantly, in 2019, we completed a third stage of our Master Plan with a Technology Centre,
Science Wing and Arts Complex (as well as many teaching spaces) having all been added to our
school facilities over the past 4 years.
Staff have continued to accept and meet the many challenges thrown their way. The work carried
out in curricular programs such as the Professional Learning Teams concept of supporting each
other to develop teaching capacity which will provide students and parents with more extensive
online progressive feedback, the training and time required to incorporate technology into teaching
programs and the variety of teaching and learning approaches to meet the needs of many
students are but a few examples of the work teachers are involved in. Coaching has also continued
to be an integral part of our professional learning and development of our pedagogical skills.
With the recommendations from recent reviews of our McAuley Champagnat Programme (MCP)
and our whole school review of Teaching and Learning being fully implemented in 2018, 2019 saw
these recommendations being fully embedded. I wish to thank all staff for their significant contributions
and efforts in embedding these recommendations.
I would like to congratulate each of the students who were voted into positions of responsibility by
the student body such as the College Captains, House Captains and NDCCC. Those students
faced the challenge of both representing the College on many occasions and being role models
for other students; they all had a very successful year. What an outstanding group of student leaders
we had in 2019, a reflection of the high-level standard of leadership we now have for our student
leaders.
As I mention annually, I would also like to publicly acknowledge the support given to me by the
College Board. The time given on a voluntary basis to meet the many, often onerous requirements
of being a College Board member, is enormously appreciated by the College community and
myself. Board members have also been a significant presence at many College events and/or
functions in 2019, spending time mixing with parents and gathering views and opinions to further
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Principal’s Report
improve our great College. A special thank you to our Board Chairperson, Mrs. Katherine Hunt, for
her vision and energy, both of which are always on display.
The reputation of Notre Dame College students attending various retreats, Remar activities,
immersions, camps and subject-based excursions is outstanding – and continued throughout all
ventures undertaken over the year. Students were outstanding in manners, always prompt to
meeting places for various activities and excellent in their general behaviour (as evidenced by
regular feedback that I received from organizations who praised the overall manners, cooperation
and behaviour of our students). They are a credit to themselves, their families and our College. It
was adelight to see students enjoying themselves on trips away from the campus with such pride
and maturity.
Students again represented our College in a huge range of sporting competitions, achieving
outstanding results at local, regional and State levels. I would like to congratulate all students who
cooperated excellently with staff on the various days, and who participated with a very friendly,
yet competitive, spirit.
Students – the students at Notre Dame College are, in the huge majority, a delightful group of
mature and dedicated young individuals, who serve as excellent role models for those who struggle
with differing levels of dedication and motivation. We are blessed to have these role models in our
midst and parents should be extremely proud of the young men and women they have raised.
A special mention about our academic performance by our senior VCE, VCAL and VET students.
In any measurement made, our 2019 performance was outstanding, matching the successful
years of 2017 and 2018. Congratulations and thanks to all students for your fabulous work and
outstanding achievements and thanks and congratulations to all staff and families who supported
these students to excel in this manner.
Parents/Guardians – I appreciate the role parent’s play in ensuring that we (that is the College,
parents/guardians and the student partnership) develop an all-round student who is ready to
tackle all the demands of life in a positive and constructive manner. Parental interest in what the
students are doing at school (notice here that I did not say helping the students with their schoolwork
– rather, showing an interest in what is happening at school and what they are doing at lunchtime,
etc.) has an extremely powerful influence on the success of students. This interest is far more powerful
than the educational background of the parents/guardians, their income levels, their occupations
and their cultural backgrounds. We now see students being more focused on their work and
setting high-level goals.
Staff – once again, another successful year ends. Despite the difficulties faced, such as adapting to
imposed changes, involvement in reviews, illnesses, increased workloads, financial and personnel
cutbacks, staff have continued to approach their duties in a most professional and willing manner.
I would personally like to thank all staff for their tremendous efforts throughout the year and for
the support given to me, personally, in my seventh year at the College.
The education profession does not get any easier, especially with the changing social climate that
we live in. However, I firmly believe that working in education is one of the greatest professions
that we can work in. The benefits of working with skilled fellow professionals and developing
young minds as they prepare for entry to the wide world provides us with rewards that are difficult
to put a material value on. I would encourage any young person thinking of entering the profession
of working in education to follow that dream – the rewards are enormous.
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Principal’s Report
Entire College Community – I hope that the entire community realize that our College is one that
is safe, clean and in good repair, is a nice place to spend the day, is the envy of other schools in
many regards, is a place that other people (from outside the College) say positive things about,
has excellent attendance rates, is a place that students respect and care for, has excellent
student/teacher relationships, encourages students to achieve excellent grades, reinforces the
benefits of achievement and has rules that are respected by students.
I offer my thanks to Father Joe Taylor for his support to me, personally, as Principal and for the
spiritual and faith-journey support that he provides to the entire College community.
Thank you to my Deputy Principals – Emma Reynoldson, Karen Fox, Kris Walker, Les Billings and
Jeb Frisardi for their outstanding work and significant support throughout 2019. A special thank
you to those who at various times filled in as my Executive Assistant through 2019 and completed
the role with commitment and innovation.
Once again, thank you to all involved with Notre Dame College for making this such a wonderful
school to be associated with.
Best wishes and thanks,

John Cortese,
Principal
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Church Authority Report

At Notre Dame College we continue to provide a Faith-based education with God at the centre of
our College. Faith provides us with a deep basis for our life, a sense of worth, a vocation, a call
through baptism to reach out to the poor and needy of our world, a reason to get out of bed each
day and a deep insight into the value of a good education. We are so blessed through our Faith.
Notre Dame College continues to grow from strength to strength. In 2019 we saw the new Marian
Arts Centre begin to be utilised for Arts classes and general purpose lessons. The College also took
the opportunity to hold many parent sessions in this building, and the feedback has been
overwhelmingly positive. What a superb addition to the College this has been. We are very
fortunate to be able to provide the staff and students of Notre Dame College with such
exceptional educational facilities.
As a Catholic school Notre Dame College endeavours to provide a deep foundation for the whole
of the children’s lives; for their spiritual formation, for their physical growth, for their emotional
wellbeing and for their educational excellence. This requires the synergetic effort of all staff, all
parents and the body of students.
In 2019, the College commenced using our new Strategic Plan for 2019 –2022. This involved having
a new focus on Mission, Vision and Values, using Graduate Outcomes for our students and identifying
the areas that the College would focus to focus on in 2019.
The continued support of each and every one of you is vitally important for a successful education
for our children.
During the recent Easter season, we were reminded of how God is able to do so much more than
we can ever ask for or imagine.
May God continue to bless you all.
Yours in Christ,

Reverend Father Joseph Taylor,
Canonical Administrator and Parish Priest of St Brendan’s Church
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College Board Report

Our wonderful Notre Dame College community continues to go from strength to strength, under
the committed and compassionate leadership of our principal. John works with Fr. Joe, the
leadership, finance, grounds and well-being teams, the Board and the rest of the staff to ensure
that our College provides for our students, families and staff significant opportunities for growth.
The first of these is the close relationship with Fr. Joe Taylor and our Parish Faith community,
evident in students attending daily Mass, accompanied by not only their Pastoral Group teacher,
but also John himself whenever possible, and in the recent invitation to parishioners to tour the
completed buildings after Mass. Another is exceptional learning environments, apparent in the
refurbishment of many of the established indoor and outdoor areas of the College and most
evident in the now complete and fully functioning new buildings. A third is that all staff, both teaching
and non-teaching, are encouraged to participate in ongoing professional development and to be
open to opportunities which may arise, in exactly the same way our students are.
As our students begin their journey at Notre Dame College, they and their families are welcomed,
encouraged and supported to feel part of our community. This can be quite overwhelming,
especially for students coming from schools of between 50 and 500 students. It is often not until
the Year 7 students process in to their first whole College assembly that they realise what an
enormous family they are now part of. The College system of 6 Houses, with their own staff and
learning areas goes a long way to easing some of the anxiety that can arise for both the students
and their parents. In recent years Year 7 Welcome nights have been reviewed and different
formats trialled, in an effort to ensure that families begin their time with us certain in the
knowledge that their student is known, that parents are encouraged to be part of the school
community and their students learning and that staff are always available. We are very
appreciative of the time and energy which goes in to making these evenings, and indeed the
transition from primary to secondary school a success, and thank the staff who make it happen.
The Governance structure of Catholic School Boards within our Diocese is being reviewed, in line
with the findings and recommendations of the Royal Commission into Institutionalised Sexual
Abuse. Fr. Joe, John and the Notre Dame Board members look forward to working with the Sandhurst
Catholic Education Office and Bishop Shane McKinlay to review current practice and develop new,
reflective guidelines. It is the intent of the Board to participate in discussions wherever possible
and to implement any changes and recommendations in a timely manner.
Mrs Kathy Hunt
Notre Dame College Board Chair
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Education in Faith

Goals & Intended Outcomes
We seek to strongly articulate our Catholic identity and promote our Catholic traditions and
educational aspirations.
• Staff attending PD programs that lead to a Post Critical Belief interpretation of scripture. We seek
to build a community capable of engaging all staff and students in dialogue that respects our
Catholic beliefs and is receptive to all Faith positions.
• Established programs where our Catholic Faith and beliefs can be celebrated alongside the other
Faith communities represented at our College. We seek to continue fostering strong connections
with our Marist and Mercy heritage and traditions.
• Marist and Mercy values included in the strategic plan and visible throughout the College. We
seek to continue nurturing a College community that has a keen sense of Catholic social teaching
and a strong commitment to social justice.
• Catholic social teaching introduced across the Religious Education curriculum and specifically
explored through each social justice action or fundraiser.

Achievements
• The Faith and Ministry Team achieved success with addressing 2 -3 of the twelve recommendations
contained in the 2014 ECSI report. The focus of this team then shifted to include two further
recommendations in this report.
1. ECSI recommendation #3.2 – ‘Help student to acquire investigative and critically reflective
skills in order to move from a literal belief to a post critical belief.’.
2. ECSI recommendation #3.4 – ‘Students will react strongly against perceptions of Monologue
or Reconfessionalising. Leadership and staff need to make a concerted effort to develop
their understanding of the Catholic Faith in order to recontextualize. Leadership and staff
encourage discussions around aspects of faith providing appropriate information so that
the ‘why’ of our Faith is passed on to the students and assist them to understand any
recontextualising’.
• Initiatives implemented to enhance and enliven the traditions of the school and an increased
visual presence of our Catholic Identity was achieved.
• Religious education curriculum changed to integrate the study of scripture across all year levels
so as to promote more dialogue and recontextualization.
• Community representatives from a broad range of different Faith traditions and cultural
backgrounds involved in many of our whole school events, including our College Mass.

Notre Dame College Annual Report 2019

<Click to return to contents page>

Page 12

Education in Faith
• Fundraising policy developed integrating Catholic social teaching as the main focus
• Our College theme ‘Listen with a Discerning Heart’ engaged all members of our community in a
process of discernment and reflection around scripture. This also supported the Australian Catholic
Bishops Plenary Council initiative.
• Completed another survey on ECSI, with a significant percentage of staff and students contributing
to the survey.
• CLIL project in Religious Education subject ‘Living Justly’ planned and implemented, so that we
now have religious education taught in Italian at Year Eleven
• Prayer tables / prayer focuses in all Pastoral Group classrooms
• Emmaus staff imbedded the Emmaus story in the Religious Education curriculum and environment
for our Year 9 students.
• The Marian Art Centre opened with two murals on significant artists (one indigenous) with
religious/ spiritual connections. These are explained with reference to our Catholic Identity.
• Continuing to help staff increase their hours toward obtaining an Accreditation to Teach in a
Catholic School qualification, with some teachers gaining the accreditation during the year.
• Significant progress for individual teaching staff towards obtaining an Accreditation to Teach
Religious Education in a Catholic School qualification.
• A number of students completed their sacraments. Various staff and students also became Special
Ministers of the Eucharist.

Value Added
• College Mass
• Feast of the Assumption Mass
• End of Year Masses for all year levels
• Regular attendance of all students at morning Parish Mass
• Organisation of regular Youth Masses in the Parish throughout the year
• Ash Wednesday & Easter Liturgies
• Caritas Ks
• Mission Mart
• Year 10 and Year 12 Retreats
• Small group of students and staff attended the Australian Catholic Youth Festival in Perth
• Student Catholic Identity extension programs: Caritas Lenten visitor from Africa; David and Katie Cobbler;
Realtalk;
• Year 10 Immersion Trips to Fiji, Timor Leste and Lombadina/Djarindjin in WA
• Student participation in Social Justice events including Winter Sleep Out, Justice Matters Camp and
Caritas Just Leadership Day
• Participation of Year 11 students in diocesan Ablaze Youth Event at NDC
• Remar caravels continue for interested Year 10 – 12 students
• Participation in Mercy Seeds of Justice programmes
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Learning & Teaching

Goals & Intended Outcomes
The Strategic Goals 2019-2022 charts Notre Dame College’s course in broad terms for a four year
period. It provides a clear roadmap for the overarching direction and aim to drive the College
forward in terms of development and improvement. A key strategic initiative is the implementation
of the Teaching and Learning Framework -that aims to provide an overarching coherence to all
that we do to improve student learning at Notre Dame College. Another key strategic initiative is
the development of students' literacy and numeracy skills, especially through explicit teaching
practices. The implementation of a new Learning Management System- SEQTA, which will
ultimately connect learning inside and outside the school environment. The College is also placing
a renewed focus on building the student learning culture. The community can help to build culture
by what we pay attention to. We endeavour to recognise student improvement, student effort
and student personal bests, alongside academic excellence. Ultimately, our strategic intent is
about striving to help each student be the best learner they can be.

Learning and Teaching Goals
We seek to develop resilient and confident student learners who aspire to academic excellence
and achieve success in their learning.
We seek to deliver an engaging, contemporary and innovative curriculum that challenges each
student.
We seek to build and support a professional learning community, providing quality teaching and
learning experiences for the students in our care.
develop policies, processes and practices that assist all staff, students and members of our College community to achieve their maximum performance.

Achievements
The following initiatives have supported the College to progress the achievement of the Learning
and Teaching strategic goals.
The College has explored processes that reward endeavour and achievement and encourage
students to make the best use of their talents. The College has commenced a review of, and is
working towards updating, the current student Academic and Citizenship Awards policy, with an
intent to develop new programmes and processes that motivate students to strive for greater success
in their learning. New awards feature exciting community partnerships to promote excellence in
Science, The Arts, Vocational Trade Skills and Technology.
Further to this, the Literacy, Numeracy and E Learning leaders are committed to discerning and
implementing processes that enhance the students’ literacy, numeracy skills and digital literacy.
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Learning & Teaching
The Renaissance Reading programme commenced with Year 7 students, and features students
reading at the start of each lesson. A key goal of the programme is to grow literacy comprehension
and a love of reading by engaging students in a reading practice structure each lesson.
The College commenced the implementation of SEQTA, a learning management system that
provides quality feedback, engages parents and aims to drive student improvement. The E Learning
policy was updated with a commitment to continued assistance to staff, students and parents as
SEQTA is implemented. Stage one of this process was the pastoral care module and attendance data.
This has been a considerable period of transition as the College transfers established systems to
SEQTA.
Project Based Learning (PBL) was introduced to the College in 2018 at Years 7 – 10 to foster a growth
mindset and equip students with critical thinking and adaptive skills. The programme aims to be
authentic, rigorous and engaging and reports against the Victorian Curriculum Capabilities. The
Catholic Education Office has been engaged to assist the College review the programme with a view
for continuous improvement and achievement of the intended goals.
The Learning Leaders and Learning Area Coordinators work consistently with Professional Learning
Teams throughout the year to continually review the courses in each learning area. Notre Dame College
has an expansive programme of learning that supports the interests, abilities and aspirations of all
students. The College engaged an external facilitator to review the Learning Enrichment programme
and will consider the final recommendations of the extensive report. Considerable resources are
devoted to supporting students to make informed decisions for their future programmes, which include
Career Action Plans and careers education from Years 7 – 12. All Year 10 students complete Unit 1
Industry and Enterprise, which requires students to complete an industry work placement.
Improvements were made to the Year 10 Employment Pathways programme to ensure that it
meets the needs of students requiring a more flexible learning programme and vocational goals.
The College engages with innovative learning spaces which include physical, virtual and online
methods. Staff and students are enjoying the new Marian Arts Centre which features contemporary
learning spaces for Visual Arts, Media Studies and general purpose learning areas.
The plan to implement a Learning and Teaching Instructional Framework has been held off as the
College focussed on a new positive behaviours framework. Teachers are committed to using data to
inform teaching and learning, enhance student performance and differentiate student learning. The new
requirements of the National Consistent Collection of Data of Students with Disability (NCCD) has
continued to challenge our staff and the College’s processes to ensure all appropriate evidence of
learning adjustments are recorded.
College staff, both teaching and non-teaching, have considerable opportunities to engage in varied
professional learning activities to strengthen their pedagogical practice. Teachers experience the
coaching model and are more committed to self-reflection and exploring ways to increase their
confidence, improve their pedagogical teaching practice and maintain a positive work/life balance.
The College continuously offers professional learning to all staff to expand leadership and
understanding of Catholic Identity with a focus on our rich Mercy and Marist charisms.

Notre Dame College Annual Report 2019

<Click to return to contents page>

Page 15

Learning & Teaching
Staff holding positions at leadership at the College completed a middle leaders programme to
support the development of their leadership skills and achieve maximum performance. A feature
of this programme was staff working on a project of their choice to achieve a goal in their area.
The College engaged the Catholic Education Office to assist with a review of the middle leaders
appraisal system. This analysis will inform the practices of the formative review process that
occurs in 2020 to ensure it is rigorous and constructive. It is intended that this process will affirm,
enrich and challenge staff in their leadership journey.

Student Learning Outcomes
Year 7
Reading, Spelling and Writing outcomes have sustained a steady growth trend. Three-year trend
data for Grammar and Punctuation reflect a decrease from 2018, however this is still ahead of the
2017 position. Unfortunately, the 8.7% growth achieved in 2017– 2018 was not sustained. Notre
Dame College numeracy results continue to trend below the state standards. The College has
implemented the Renaissance Reading programme to encourage students to enjoy reading and
improve their comprehension.
Year 9
Numeracy at Year 9 experienced considerable gains of 3.8% compared to the 4.4% decline in
2017-2018. However, the top band has dropped slightly while the tail remains stable. The College
implemented the Maths Pathways programme in 2018 which aims to support students at their point
of need and develop a growth mindset toward Maths achievement. Considerable professional
development has been dedicated to the junior Maths department to lift the learning outcomes for
Numeracy.
Reading, Grammar and punctuation experienced the larges declines in 2018 – 2019. Writing results
at the College have improved however trend below state standards. The English department have
worked consistently with explicit instruction and assessment rubrics to target these areas. Spelling
outcomes have remained consistent.
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Student Wellbeing

Goals & Intended Outcomes
The 2019-2022 Strategic Plan included a number of goals and actions relating to student wellbeing.
In 2019, the goals and actions focussed on included:
Goal – We seek to develop resilient and confident student learners who aspire to academic
excellence and achieve success in their learning that positively contributes to a modern
globalised world.
Action – to implement a wellbeing programme based on resilience.

Goal – We seek to always recognise the individual circumstances of all in our community and
develop mutually respectful, collaborative and positive relationships.
Action – To provide professional learning in wellbeing based on positive education principles
to all community members.
Action – To provide opportunities to develop understanding of all in our community.
Action – To develop and implement a Parent Code of Conduct that is respectful of all in our
community.

Goal – We Seek to build and foster a community that allows all to flourish and that gives
high precedence to the Gospel values of compassion, dignity and love.
Action – To review our current Student Welfare and Discipline Policy and Procedures in line
with positive education principles and PBIS frameworks.

Achievements
In the first year of the new Strategic Plan, much planning of the identified goals and actions to form
outcomes was initiated. This included developing a Student Wellbeing Reference Group to explore
and make recommendations on best suited wellbeing programmes for our College, professional
learning for all staff in positive education principles, professional learning for Heads of House in Positive
Behaviour Supports and Interventions, establishment of sub groups of Heads of House to meet
regularly to discuss wellbeing matters pertinent to age groups and the implementation of the
Parent Code of Conduct.
The implementation of the Resilience Project Gratitude, Empathy and Mindfulness curriculum is
planned for 2020.
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Student Wellbeing
Value Added
Notre Dame College continues to offer a variety of events and programmes that contribute to a
sense of community and belonging. The wellbeing of all students is a priority. These events and
programmes in 2019 included:
• Year 7 and Year 9 Welcome Evenings for parents and families
• Building family relationships evenings eg, Mother/son and father/daughter workshops for Year 7
students
• The College Wellbeing Team, comprised of Psychologists, counsellors and social workers as
Extensive transition programmes for students in Years 7, 9 and 10
• Outreach and support programmes for Families in Crisis
• Learning Enrichment and support programmes
• Notre Dame College Community Council and Student Leadership programmes
• Cyber-Safety programmes
• Mental Health initiatives and seminars eg The Hopeful Institute
• Retreat programmes for Years 10 and 12
• International and remote immersion experiences for Year 10 students
• Extensive camp programmes at Years 7, 8 and 9
• Wellbeing curriculum in Religious Education
• Pastoral Care lesson programmes
• Anti-bullying programmes
• Outdoor Education camps
• Sporting clubs

Student Satisfaction
Insight SRC surveys were not completed in 2019. To measure student satisfaction attendance
data, enrolment applications and real retention rates are appropriate indicators. The College continues
to have student attendance and real retention rates higher than state averages and we can conclude
from this that students feel connected to the College and have a sense of community. Enrolment
applications surpassed capacity at some year levels in 2019 indicating that the reputation of the
College was very high in the community.

Student Attendance
Maximising attendance is an area in which the College continues to be highly proactive. An electronic
database is used to maintain all student attendance and absence records. The attendance role is
recorded for each lesson and a report generated of absences that cannot be accounted for. This is
then followed through with students by Heads of House and Pastoral Group Leaders. Each morning
parents are asked to contact the College if their child will be absent from school. Where parents do
not contact the College and a child is recorded as being absent, a telephone call by the attendance
officer is made to parents to check on the wellbeing and location of the student. The College also has
a 24 hour, 7 day a week attendance line which parents can call and record a message on when they
know their child is going to be absent. Students with a high number of absences, without a valid
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Student Wellbeing
cause, are followed up by Heads of House who meet with the parents and student to determine the
reasons for absence and, where necessary, implement a plan to improve school attendance. Strategies
include attendance plans, flexible attendance times in consultation with medical professionals, referrals
to the Navigator Programme and other personalised plans. The development of Return to School
plans and procedures by the Wellbeing Team greatly improved our resources to assist with school
refusal students. The College also maintains late arrival and early departure records; this is included
in pastoral follow up by Pastoral Group Leaders and Heads of House. Additionally, the College
promotes full time attendance via the College newsletter and uses Every Day Counts resources.
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Child Safe Standards

Goals and Intended Outcomes
In 2019, the College continued to embed Child Safe Standards and integrate these into everyday
practices. The recurrent education of Child Safe Practices for the entire College community was
continual.

Achievements
The ongoing implementation of the Child Safe Standards to bring about sustained cultural
change in our community in 2019 included:
• All new staff and volunteers being taken through a comprehensive induction process which
included the Code of Conduct and Child Safe policies and procedures
• Risk assessments to ensure that standards are being met for all incursions and excursions
• The requirement for all visitors to the College involved in child related work to have a

WWCC (Working with Children Check)
• Prominent, visible reminders in all College areas that we are committed to Child Safe practices
(signage, posters, website)
• The requirement for all staff to complete the online Mandatory Reporting training module annually
• The screening of all new staff throughout the application and interview process
• The standing agenda item of Child Safety for a variety of meeting groups to open conversations
and bring about cultural change.
• The review of all Child Safe policies and procedures that were developed in 2016 to align with
PROTECT policies and resources
• Plans for new building works to be inclusive of Child Safe requirements.
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In 2019 the strategic focus of the Leadership Executive was on the:
• Implementation of the Strategic Plan 2019-2022
• Implementation of a new Learning Management System - SEQTA
• Continuation of the building programme
• Development of a Risk and Compliance Assurance System with CompliSpace.
The key function of the Leadership Executive is to ensure that our College functions well and plans
proactively for the future.
In a Christian way of thinking, this is about ensuring we look at both the MISSION and MAINTENANCE
of our school; that is, plan well for the future whilst ensuring we have all the necessary building
blocks in place and that we are functioning well for our whole community (staff, students and
parents) in aspects of Faith, academic and wellbeing.
Leadership Executive meetings essentially try to find a balance between LEADERSHIP (forming a
vision for the future) and MANAGEMENT (working on the day-to-day issues that ensure smooth
operating).

Achievements
Strategic Plan
• The Strategic Plan is our roadmap; the navigation tool that both keeps us informed about the
journey we are on and that we are heading in the right direction, at all times minimising risk along
the way.
• Without a Strategic Plan, we would not have the confidence in the actions we are taking. A Strategic
Plan tells our community what we see as essential in both the Mission and Maintenance actions
needed to steer our school in the right direction; a direction that will deliver growth for all of our
community in the aspects of Faith, learning and wellbeing.
• From an Environmental perspective of the Strategic Plan we commenced using sensors to monitor
utility consumption throughout various College buildings. Along with the recording of utility invoice
data, we are collecting valuable information to guide the yet to be established Sustainability
Committee.
Building Programme
At the commencement of the 2019 school year we were proud to open the new Marian Centre on
the south side of our Knight St Campus. The ground floor of the building is our new Arts facility
containing five classrooms as well as a gallery space, storage facilities and office areas. The top floor
is now home to our Year 7 and 8 Kennedy Learning Community and has offices for our Kennedy
and Crane Heads of House.
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Leadership & Management
Portables, which were originally being used to decant classes whilst the Marian Centre was being
built, were transported to the Emmaus Campus and refurbished into Art rooms.
Considerable time was spent consulting with our Architects to plan for the construction of a new
centre which will incorporate our junior McGann and MacKillop Houses and our Wellbeing, Learning
Enrichment and Canteen services.
On the south side of the Knight St Campus the amenities block was demolished and the area
landscaped to provide a larger recreation space for students. The former south side Science
rooms were renovated into three Wellbeing Offices, a Learning Enrichment Centre and an
expanded Drama storage area.
Development of a Risk and Compliance Assurance System with CompliSpace
In 2019 the College undertook further work to develop a Risk Register using the CompliSpace
Assurance system. This is being continually developed and allows the College to track Safety Incident
and Hazard Reports more closely, reporting statistics to the OHS Committee and then taking
action to eliminate, reduce and/or mitigate any risk.

Expenditure And Teacher Participation In Professional Learning
Description of PL Undertaken in 2019
In 2019 staff took part in a range of professional learning opportunities. Staff came together for
four professional development days throughout the year. These included:
• A Wellbeing Day for all staff presented by Mick Walsh from The Learning Curve about
Positive Education and Wellbeing
• Spirituality PD for all staff by John Hickey and Julie Ryan, Marist Mission and Life Formation
Team
• In the Marist Way for new staff presented by the Mission and Life Formation Team of the
Marist Brothers
• Learning and Teaching PD for teaching staff by Anna Bennett, Education Consultant on
Developing an engaging, contemporary and innovative curriculum that challenges each
student
In addition, staff had the opportunity to undertake a range of individual professional learning
opportunities. Common areas of interest for staff included;
• Brown Collective Advanced Middle Leadership Programme for POLs
• Ann Sexton Professional Development for Support Staff
• Mixed ability groupings
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Leadership & Management
• Working with students with ASD
• Improving teacher effectiveness and capacity
• Curriculum based learning
• Faith based learning
Number of Teachers who Participated in PL In 2019

143

Average Expenditure per Teacher For PL

$988.00

Teacher Satisfaction
The College continued to adopt additional initiatives to support staff in 2019.
Align Work Health provided visits on a regular basis to assess work areas and ensure that appropriate
ergonomics were in place and also met with individuals who sought guidance on how to care for their
physical and mental wellbeing.
James Woods, a Health and Wellness Professional, provided regular assistance to staff to improve
their energy levels and be the best person they can be. James established where staff were
currently at, where they would like to be and how to get there. Areas of focus included physical
activity, sleep, nutrition, stress management and other lifestyle factors. Sessions to help identify
manageable changes and develop goals leading to more positive health behaviours were held
frequently for both individual staff and small groups.
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College Community
Goals & Intended Outcomes
Forming positive family engagements and relationships within our College is our focus. At Notre
Dame College we strive to develop positive, familiar relationships with students and their families.
We facilitate numerous programmes, both internally and externally, to achieve this focus. We
highlight the importance of working together with parents in the education of their children. In
2019, the Strategic Plan included the goal of seeking to enhance our community engagement in
all aspects of College life.
Achievements
Parent engagement continued to be a strong focus in 2019. Parent/child relationship evenings
continued to be held with Year 7 students and with much success. Facilitated by Bill Jennings, the
nights aimed to improve the transition to Secondary school for these students and were anecdotally
successful.
Breakfasts with the Principal for Mother’s Day, Father’s Day and Families new to the College were
very well attended and also served to better link our parents and the community with our College.

Value Added
In 2019, numerous events and occasions continued to be available for our parent community and
students to be involved in the life of the College, some in an effort to connect with both the College
and wider community.
• Year 7 and 9 Parent Welcome Evenings
• Breakfasts with the Principal
• Parent/Teacher/Student Interviews (twice a year)
• Parents and Friends Association (monthly meetings)
• Notre Dame College Sporting Teams (weekend competitions)
• Year 9 Programme Information Evening
• McAuley Champagnat Programme Family Days
• McAuley Champagnat Programme ILP Days
• Outward Bound Information Evening
• Indigenous Parents Meetings
• Music Recital Evening
• College Board Meetings (monthly)
• Italian/Japanese Study Tour Information Evenings
• VCE Course Information Evening
• College Mass
• Production Performances
• Sporting Clubs
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• College Assemblies
• Student Progress Meetings
• Wellbeing Meetings
• Year 10 Ball
• Graduation Dinner
• Graduation Mass
• Weekly Newsletters
• Fiji Immersion Tour Information Evenings
• REMAR Graduation Evenings
• Presentation Evenings
• McAuley Champagnat Programme ‘True Colours’ Celebration
• Parent Engagement Forum
• Community Kitchen
• VCAL Students Preparing Meals for St Vincent de Paul
The list above reveals many of the more formalised occasions where parents and students are
encouraged to take part in College life. The more regular and essential involvement of parents is
the communication and meetings with parents by teaching staff, Pastoral Group Leaders, Heads
of House, Deputy Principals and the Principal, that occur on a daily basis. Communication
between College staff and our parent community is a vital and integral part of the everyday
operation of the College. Parents are able to communicate directly with teaching staff by
email through our community portal and SEQTA.

Parent Satisfaction
Insight SRC data was not collected in 2019, however parent numbers continued to improve at
College events, as evidenced by the attendance of, and feedback from, parents at our Breakfasts.
This all indicates a high parent satisfaction of the College in 2019.
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School Performance Data Summary

E3013 - Notre Dame College, Shepparton

Proportion Of Students Meeting The Minimum Standards
Naplan Tests

2017

2018

2017 - 2018
Changes

2019

2018 - 2019
Changes

Year 7
Grammar &
Punctuation

90.1 %

98.8 %

8.7 %

92.3 %

-6.5 %

Numeracy

97.5 %

98.4 %

0.9 %

97.1 %

-1.3 %

Reading

95.0 %

94.3 %

-0.8 %

96.9 %

2.7 %

Spelling

93.6 %

93.7 %

0.1 %

95.1 %

1.4 %

Writing

94.3 %

95.4 %

1.1 %

96.2 %

0.8 %

Year 9
Grammar &
Punctuation

91.3 %

94.9 %

3.6 %

87.5 %

-7.4 %

Numeracy

98.9 %

94.5 %

-4.4 %

98.3 %

3.8 %

Reading

93.0 %

94.6 %

1.6 %

85.0 %

-9.6 %

Spelling

89.3 %

90.8 %

1.5 %

88.6 %

-2.2 %

Writing

82.2 %

84.8 %

2.6 %

84.5 %

-0.3 %
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Years 9 - 12 Student Retention Rate
Years 9 to 12 Student Retention Rate

75.2%

Average Student Attendance
Year Level

Attendance

Year 7

93.1 %

Year 8

91.2 %

Year 9

88.7 %

Year 10

90.0 %

Overall average attendance

90.8 %

Teaching Staff Attendance Rate
Teaching Staff Attendance Rate

85.0%

All Staff Retention Rate
Staff Retention Rate

90.8%

Teacher Qualifications
Doctorate

0.6%

Masters

16.1%

Graduate

48.4%

Graduate Certificate

5.8%

Bachelor Degree

87.1%

Advanced Diploma

12.3%

No Qualifications Listed

1.9%
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School Performance Data Summary
Staff Composition
Principal Class (Headcount)

8

Teaching Staff (Headcount)

156

Teaching Staff (FTE)

138.1

Non-Teaching Staff (Headcount)

121

Non-Teaching Staff (FTE)

107.9

Indigenous Teaching Staff (Headcount)

6

Median Naplan Results For Year 9
Year 9 Grammar & Punctuation

548.0

Year 9 Numeracy

565.7

Year 9 Reading

565.3

Year 9 Spelling

559.4

Year 9 Writing

547.4

Senior Secondary Outcomes
VCE Median Score

28

VCE Completion Rate

99%

VCAL Completion Rate

91%
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School Performance Data Summary
Post-school Destinations As At 2019
Tertiary Study

26.0%

TAFE / VET

11.0%

Apprenticeship / Traineeship

22.0%

Deferred

20.0%

Employment

16.0%

Other*

4.0%

*The category of Other includes both students Looking for Work and those classed as other
Note The School’s financial performance information has been provided to the Australian Charities
and Not-for-profits Commission (ACNC) and will be available for the community to access from
their website at www.acnc.gov.au
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